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Global reach counts for nothing if you don’t understand 
the local issues and individual business challenges. At 
Grant Thornton, we offer a full range of audit, tax, advisory 
and outsourcing services tailored to your business, with 
personalised advice and attention. 

With specialist teams in Kenya, longstanding African 
expertise and an award-winning international network, 
we can partner with you at every stage of your business. 

Contact us on info@ke.gt.com to fi nd out how we can 
help you unlock your potential for growth. 

5th Floor, Avocado Towers, Muthithi Road, Westlands 
P. O. Box 46986 00100 GPO, Nairobi, Kenya

www.grantthornton.co.ke

Audit • Tax • Advisory

©2016 Grant Thornton Kenya. All rights reserved. Grant Thornton Kenya is a member fi rm of Grant Thornton International Ltd (GTIL). GTIL and the member fi rms are not a worldwide partner-
ship. Services are delivered independently by member fi rms.

Say hello to us  
in over 130 countries
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Vision
 “To be the leading employers’ organisation globally, supporting 
enterprises for sustainable socio-economic development”

Mission
To promote an enabling socio-economic environment to enhance 
industry competiveness.

Role 
FKE is both an advocacy and a service organization with two distinct 
roles as follows:
• To influence the policy and legal environment relative to labour 

market/labour-related issues so that they are conducive to business 
growth and development.

• To provide direct business development services to members

Core Values
In its operations and service delivery, FKE undertakes to uphold the 
following core values
• Inclusivity and diversity (non discriminatory, equity, fairness, and 

inclusion) 
• Professionalism: Confidentiality, speed of response, competence, 

accountability, reliable, courtesy, respect for people and excellence 
• Integrity (honesty, transparency, fairness, stewardship and efficient 

and effective use of resources) 
• Independent & non-partisan
• Team Work, courtesy and accountability

ABOUT FKE
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Deputy President William Ruto at the Federation of Kenya Employers (FKE) 
Inaugural Chief Executives’ Luncheon held at InterContinental Hotel. 29th 
January 2015
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Dear Members,

Welcome to the 57th Annual General 
Meeting of the Federation of Kenya 
Employers. During this time we 
look back at the year 2015 and how 

collectively we have executed our mandate as 
employers. 

This report reviews an interesting period where 
the global economic growth declined to 3.1% in 
2015 from 3.4 % in 2014. The decline is attributed 
to low commodity prices, weaker capital flows, 
subdued global trade and increasing financial 
market volatility particularly in emerging markets 
and developing economies. 

According to the Economic Survey 2016, growth in 
Sub-Saharan Africa slowed from 5.1% GDP growth 
in 2014 to 3.8% growth in 2015. This was attributed 
to the weak global economic growth and lower 
commodity prices. However, there was a slowed 
growth of 3.4% in 2015 from 5.8% in 2014 in the 
East Africa Community (EAC). This was mainly 
associated with political instability in Burundi and 
uncertainties associated with general elections in 
Tanzania and Uganda. The devastating impact of 
Ebola in some West African countries was reflected 
in the Economic Community of West African States 
(ECOWAS) growth that decelerated to 4.0% in 
2015 compared to 6.0 % in 2014.

Statement by the 
National Chairman

Linus Gitahi, MBS
National Chairman

“As a country, 
the greatest 
challenge faced 
is high youth 
unemployment. 
Every year 1.2 
million youth 
enter the labour 
market.”
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On the domestic scene, Kenya’s GDP grew by 5.6% in 
2015 compared to 5.3% growth in 2014. This expansion 
was as a result of significant growth in some key sectors 
among them agriculture; construction; real estate; and 
financial and insurance. However, growths in mining 
and quarrying; information and communication; and 
wholesale and retail trade decelerated during the same 
period. Accommodation and food services was the only 
sector whose growth contracted by 1.3% which was 
however an improvement from the previous year decline 
of 16.7%.

In 2015, Kenya’s economy generated a total of 841,600 
jobs of which 107,800 jobs were wage employment and 
20,200 jobs were self employment or unpaid family 
employment in the modern sector while 713,600 jobs 
were in the informal sector. The total employment in the 
country stands at 15,160,800 jobs of which 12,559,600 
are in informal sector and 2,601,200 jobs are in the 
formal sector. Therefore 82.8% of employment in the 
country is in the informal sector.

The World competitive report 2015-16 released in 
September 2015 indicates that Kenya competiveness 
declined in ranking to 99 in 2015 from 90 in 2014. 
Increased labour conflicts, pay levels that are not 
matched with productivity, and poor capacity to retain 
talent are the labour market occurrences that led to 
Kenya’s poor performance. However, on ease of doing 
business, Kenya’s global stand improved from 129 in 
2014 to 108 in 2015. The areas identified as the most 
improved include starting a business, getting electricity, 
registering property and getting credit.

As a country, the greatest challenge faced is high youth 
unemployment. Every year 1.2 million youth enter the 

labour market. More than 50% remain unemployed and 
over 80% of those who manage to secure employment 
get vulnerable employment in the informal sector. A 
rapidly growing young population unless properly 
managed presents a major challenge even within 
a peaceful environment. Persistent unemployment 
and lack of opportunities can drive the youths into 
entrepreneurial criminality, lawlessness and violent 
actions. It is becoming clear across Africa that unless the 
young people are offered something to live for, social 
stresses such as unemployment can make them easy 
prey to those who offer them something to die for. Going 
forward, the employers need to prioritize employment 
creation as critical to business survival in Kenya.

In 2015, the Federation revised its constitution and we 
look forward to fully implement it as we move ahead.  
We therefore look forward to continued partnership 
and serving you in the years ahead. In addition, the 
Federation embarked on raising funds for building 
a new office block. I call on members to support this 
project. This will not only utilize the prime land FKE 
owns well, but also strengthen FKE’s financial position 
thereby ensuring effectiveness and efficiency of FKE in 
lobbying and advocating for members needs. A strong 
FKE means a good business operating environment for 
members. 

On behalf of the Management Board, I would like to 
thank you all for the support accorded to FKE in 2015. It 
was a pleasure to serve you and we look forward to the 
continued partnership in 2016 and the years to come.

Linus Gitahi, MBS
National Chairman
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Dear Members,

I have the honour of presenting the overview of 
the Federation of Kenya Employers’ performance 
for the year ending 31st December 2015. 2015 
was a great year with significant achievements 

despite various challenges.

At the Federation of Kenya Employers, we aim to 
help our members to create wealth for themselves 
and quality employment for the people of Kenya. 
Never has that aim been more relevant than now, 
when our country is experiencing low productivity 
and high unemployment challenge especially 
among the youth.

For over five decades, FKE has invested in building 
a national, regional and international footprint, a 
broad service portfolio and technical capabilities 
that are unmatched in our industry. Together 
these give us significant respect and recognition 
both nationally and internationally. FKE has 
remained responsive to the ever changing needs of 
enterprises and strives to offer value add products 
that meet the needs of Kenyan employers. 

In 2015, the labour sector was characterised 
by an alarming state of conflict especially in 
essential service sector like health, the education 
and training sector and the transport sector. FKE 
remained at the forefront in helping members and 
the government resolve these industrial conflicts.

Statement by the 
Executive Director

Jacqueline Mugo, MBS.
EXECUTIVE DIRECTOR

“For over five decades, 
FKE has invested in 
building a national, 
regional and international 
footprint, a broad service 
portfolio and technical 
capabilities that are 
unmatched in our industry.”
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The main reasons for industrial actions have been 
agitation for higher wages, promotions, and improvement 
in working conditions. I call on employers to work closely 
with FKE to ensure they do not get into unnecessary 
challenges because of lack of proper advice.

FKE assisted members to conclude 169 agreements 
during the period under review which are in various 
stages of registration during the period under review. 
The wage increment ranged from 6% to 12%.  The 
Federation also, participated in 113 trade disputes at 
the Various County Labour Offices. FKE continued to 
offer legal services to members across the country. 
FKE also handled 20% of the cases at the Employment 
and Labour Relations Court and other Courts on behalf 
of members. We will continue to grow this subsidised 
service as it gives us an opportunity to serve members 
and also collect vital statistics that we can share with 
employers to help in sound decision making.

In 2015, FKE under the Female Future Leadership 
Development Programme continued to empower 
women to take on top leadership positions both in public 
and private spheres.  I encourage members to support 
their female employees to attend this program, which is 
one of a kind in Kenya.

In an endeavour to build capacity of members in 2015, 
FKE conducted 62 training programs for members. 
These programs consisted of 22 open-house and 40 
in-house training programs covering labour laws and 
employment practices, management, Occupational 
Safety and Health (OSH), and Industrial relations. In 
addition FKE helped a number of members to conduct 
job evaluations, salary surveys, and recruitment of staff. 
FKE also  assisted members with development of HR 
manuals and policies.

The Federation also continued to sensitize foreign 
investors especially from China on various aspects of 
labour and employment policy and practices in Kenya. It 
is my hope that you will continue to utilize the services 
of FKE for the betterment of your organizations.

Efforts to enhance FKE’s brand as a vibrant to-go-
to and respected employers’ body for employment 
and labour matters continued in earnest. We have 
spent significant time and resources in enhancing 
member communication systems and members are 
now assured of frequent communication through our 
new look bulletins and newsletters. We have also made 
deliberate efforts to create regular forums and events 
for engagements across all regions.

We also managed to conclude the development of 
the Employers Business Agenda for the period 2015-
19 which highlights our priorities as we seek to work 
with our partners and government to boost enterprise 
growth for job and wealth creation. We look forward 
to your support in the implementation of the agenda. 
We are also happy to inform you that a total of 131 new 
members joined FKE in 2015.

We are confident of greater results in the years to come 
as we seek to embrace all employers in Kenya. FKE now 
has the right platform to drive the execution of our plans 
and to ensure that the investments in people, innovations 
and systems will deliver greater value for employers in 
Kenya. 

We are grateful for the valuable insight and leadership 
provided by the Management Board led by the National 
Chairman. Their dedicated efforts have seen FKE 
embrace new ways of doing business that is yielding the 
desired results.

Our members have also continued to provide great 
support. They have supported us through subscriptions 
and donations that have ensured our projects keep 
going. We look forward to greater achievements in the 
years ahead. 

Thank you for your support.

Jacqueline Mugo, MBS.
EXECUTIVE DIRECTOR



2015 Annual Report and 
Financial Statements

11

Linus Gitahi, MBS
National Chairman,

Group CEO, Nation Media Group

Eng. Erastus K. Mwongera, CBS
Immediate Past National Chairman,

Chairman Sameer Africa

Chris Malavu
Trustee and Board Member

Managing Director, 4M Enterprises

Vinod Patel
Chairman, Western Kenya Branch

Managing Director, Skylark Construction

Apollo N. Kiarii
Chairman, Rift Valley Branch 

C.E.O. Kenya Tea Growers Association

Gilda Odera
Deputy National Chairperson 

Managing Director, Skyweb
Technologies

John Kipkorir
Deputy National Chairman

Protective Security Industry Association

Zulfikar Harunani
Chairman, Coast Branch
CEO, Shehnai Restaurant

Jacqueline Mugo, MBS
Executive Director

Management Board 2015-2016



2015Annual Report and 
Financial Statements

12

Gichiri Ndua
Managing Director

Kenya Ports Authority

Michael Macharia
CEO, Kenya Association

of Hotelkeepers

Mark Obuya
Chairman, Association 

of Kenya Insurers

John Karanja
Protective Security Industry 

Association

Neil Cuthbert
Managing Director, REA Vipingo

Habil Olaka
CEO, Kenya Bankers Association

Eng. David Onyango
CEO, Kisumu Water and

Sewerage Co. Ltd

Patrick Obath
Eduardo and Associates

Member Executive Committee

Aram Mbui
Trustee and Board Member

Managing Director, Rift Valley Machinery

Hirji Shah, OGW
Trustee and Board Member

Managing Director, Mabati Rolling Mills



2015 Annual Report and 
Financial Statements

13

Jacqueline Mugo, MBS
Executive Director

Linus Kariuki
Manager, Industrial Relations

Eric Munyobi
Ag. Manager, FKE Consulting 

Grace Kanyiri
Head of Legal Services

Arbogasti Odero 
Manager, ICT

Stephen Obiro
Manager, Research and Policy 

Advocacy

Rose Mwaura
Manager, Marketing & Business 

Development

Evelyn Atieno 
Management Consultant

Abisai Ambenge
Regional Manager, Rift Valley

Samson Mugwe
Manager, Finance

Isaac Kiema
Coordinator, Projects

Mary Nyaga
Training Coordinator

Female Future Programme

John Muasya
Regional Manager, Coast

Robert Muthanga 
Regional Manager, Western

Felix Otiato
Manager, PR and Communications 

Executive Staff

Solomon Weche
Manager, HR & Administration



2015Annual Report and 
Financial Statements

14

Florence Arome
HR Officer

Hilda Kamau
Legal Research Officer

Dan Omondi
Industrial Relations Officer

Beatrice Opolo
Legal Officer

Dickens Ouma
Legal Officer

Gentrix Juma
Research Officer

Clifford Muyera
Systems Administrator

Julius Angoli
Training Officer

Kenneth Mutisya
Finance Officer

Salim Wa-Mwawaza
Industrial Relations Officer

Yvonne Abade
Industrial Relations Officer

Lorraine Oyombe
Legal Officer

George Masese
Snr. Legal Officer Rift Valley

Moses Ombokh
Snr. Industrial Relations Officer



2015 Annual Report and 
Financial Statements

15

Providing globally competitive professionals

Certified Public 
Secretaries (CPS)

Certified Public 
Accountants (CPA)

Certified Information 
Communication 

Technologists (CICT) 

Certified Securities 
and Investment 
Analysts (CSIA)

Certified Credit 
Professionals (CCP)

PROFESSIONAL QUALIFICATIONS

Minimum entry requirements for professional qualifications:
(a)  Kenya Certificate of Secondary Education (KCSE) with a mean grade 

of at least grade C+ (C plus) provided the applicant has obtained a 
minimum of grade C + (C plus) in both English and Mathematics or 
equivalent qualifications.

(b)  A degree or diploma from a recognised training institution.
(c) KASNEB Professional or Technician qualification.

For more information contact: KASNEB Towers, Hospital Road, Upper Hill, P.O. Box 41362 - 00100 Nairobi - Kenya 
Tel: 254(020) 2712640/2712828, Cellphone: 0722-201214/0734-600624, Fax: 254(020) 2712915 

E-mail: info@kasneb.or.ke, marketing@kasneb.or.ke , Website: www.kasneb.or.ke

KASNEB is ISO 9001:2008 certified
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Introduction

Topical issues in industrial relations: 
The period under review saw the implementation of the new National Hospital 
Insurance Fund rates which significantly raised workers contributions. This was 
intended to enable the Government to achieve its plan for universal health care. The 
publication of the gazette notice came amid concerns from employers and workers 
as to whether deductions would be based on the basic or gross pay. The challenge 
herein is that gross pay had not been defined in the Act. Employees have also 
expressed concern over the lack of adequate information on the range of services 
and hospitals to opt for. 

The impasse over the suspended sections of the NSSF Act continued with the 
matter pending decision by the three judge bench appointed to determine the same. 
This also impacted on collective bargaining negotiations with employers inclined 
towards freezing improvements on gratuity payments while the unions maintained 
that this were rights which could not be withdrawn or negotiated away. 

Strikes in the health and teaching sectors continued to take centre stage in industrial 
relations matters with numerous stoppages reported. Many man hours were lost 
leading to disruption of learning and the provision of health care. 

There were concerns by members over the issue of non – reimbursement of claims 
by the National Industrial Training Authority (NITA) and also the need for the 
Authority to sensitise employers on the statutory requirement to register with the 
Authority. 

The Federation continued in its quest to have stake holders embrace the sustainable 
productivity based pay concept rather than the traditional general wage increments 

Industrial Relations and Legal Services

“The Federation 
assisted members 
to conclude 
and register 
169 Collective 
Bargaining 
Agreements which 
were registered 
during the year.”
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announced every 1st May.  

Provision of Industrial and Legal Services to members:
The department continued to assist members to 
negotiate, conclude and register Collective Bargaining 
Agreements, settle trade disputes both at the labour 
and Federation offices. Officers of the Federation also 
offered advice to members on various labour related 
issues as well as facilitating training, attending various 
stake holder meetings and providing secretariat services 
to various affiliate Associations.

Members also received  comprehensive legal services 
including interpretation of employment legislation, 
legal opinions, drafting of employment contracts, 
review of Human Resource Manuals, guidelines on 
basic employment conditions, best practices in human 
resource management and representation in labour 
disputes in the Employment and Labour Relations Court, 
High Court, Court of Appeal and the Supreme Court as 
well as some selected Magistrates courts.

I. Strikes 
The teaching and health sectors continued to witness 
industrial action similar to that witnessed in the 
previous year. Reasons ranged from calls for higher 
wages, promotions, improved working conditions and 
harmonization of allowances with other civil servants. 
Members of the public continued bear the brunt of these 
disruptions with patients being denied services and 
students locked out of school.
Overall, 18 strikes involving 7,983 workers were reported 
as compared to 12 and 13 respectively in the previous 
years. These occurred within 9 sectors in the country. 

Consequently 340,862 man hours 214,369 were lost as 
compared to the previous year. 31% of the man-hours 
were of which was attributed to the Public Sector 
as compared to 95% in the previous year in the same 
sectors. 

Strike by teachers 
Following the five week strike in 2014 teachers again 
went on strike in 2015 over unresolved wage demands. 
This was called off to allow the matters to be determined 
by the Employment and Labour Relations Court. The 
Court gave an award of 50% - 60% wage increase which 
the Government appealed. The Court of Appeal set 
aside the award on the grounds that the Salaries and 
Remunerations Commission was not consulted. The 
parties (Teachers Service Commission, Kenya National 
Union of Teachers -KNUT and Kenya Union of Post 
Primary Education for Teachers – KUPPET) were ordered 
by the Court to negotiate and resolve the dispute within 
one month. Upon TSC becoming a member of FKE, 
the Federation has been assisting the parties negotiate 
their first collective bargaining agreement. Towards the 
end of the review period a new dispute on the issue 
of implementation of performance contracting and 
performance appraisal arose. 

Strike by county health workers 
Strikes involving County health workers through their 
union The Kenya National Union of Nurses, and the Kenya 
Medical Practitioners, Pharmacists and Dentists Union 
across the country continued to be reported. Issues 
involved higher wages, delay in payment of salaries, 
lack of promotions, improvement of working conditions, 
deduction and remittance of statutory deductions and 

FKE Board members with the then NHIF CEO Mr. Simon Ole Kirigotty after a meeting at 
Waajiri House to discuss the implementation of the new NHIF rates
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shortage of drugs. Counties involved included Busia, 
Laikipia, Nyahururu, Nanyuki, Nairobi, Nakuru, Nandi 
and Mombasa. There is urgent need for the National and 
County Governments to address the issues once and for 
all.

Strike by dock workers union
Services at the Kenya Ports Authority and Kenya Ferry 
Services were grounded following a one day strike by 
6,000 members of the Dock Workers Union. The workers 
were protesting the new National Hospital Insurance 
Fund (NHIF) rates being based on the gross pay. The 
strike which paralysed operations forced top officials 
from management to man the toll stations for motor 
vehicles. Substantial Losses were incurred with several 
ships remaining docked with their cargo as a result of 
the strike.

II. Registration of Trade Unions
The Industrial Court registered one new union in the 
period under review namely; Kenya Union of Co - 
Operative Staff through a court order but suspended 
the registration following an injunction filed by a rival 
union.  The application by Kenya Union of Employees 
of Polytechnics, Colleges and Allied Institutions was 
rejected by the Registrar of Trade Unions. This is in 
contrast to the previous year when 11 new trade unions 
were registered. The number of registered trade unions 
therefore remained at 63. There were three pending 
applications awaiting presentation to the National 
Labour Board i.e. Kenya Footballers Union, Kenya Union 
of Clinical Officers, and Kenya Independent Commissions 
Workers Union. 

III. National Hospital Insurance Fund (NHIF)
The new NHIF rates gazetted on 6th February 2015 were 
finally implemented effective 1st April 2015 and are based 
on the gross pay. The objective of the new scheme is to 
enable the government to provide both in – patient and 
out – patient health care to all Kenyans irrespective of 
the nature of illness or age. Employees now pay higher 
monthly contributions. Those earning below Kshs. 6,000 
now contribute Kshs. 150 while the highest earners above 
Kshs. 100,000 now contribute Kshs. 1,700 per month. 
Monthly NHIF contributions are compulsory for formal 
sector workers while those in the informal sector can 
also apply voluntarily, including those Kenyans who have 
retired.

Employers have continued to raise concern about the 
NHIF’S failure to provide adequate information regarding 
conclusive list of public health institutions that members 
can now access medical treatment. Many hospitals are 
being accused of sending away patients who are relying 
on their NHIF cards to meet medical expenses.  It is 
imperative that NHIF sensitises contributors on benefits 
accruing from the enhanced rates and approved medical 
institutions where they can seek treatment.

Popular debate also puts the scheme in the limelight as 

to whether the Government pursuit of universal health 
should rest on the shoulders of workers who are already 
paying high taxes whereas the Government is not 
contributing to the same scheme.

Implementation of the National Social Security Fund 
Act No. 45 of 2013
The implementation of sections 18, 19, 20 and 71 of the 
NSSF Act No. 45 of 2013 establishing the enhanced 
monthly statutory NSSF contributions at 6% employer 
and 6% employee from the current sum of Kshs.200 
by both employer and employee remained suspended 
pursuant to a Court Order in the Employment and 
Labour Relations petition No. 11 of 2014, brought by 
Kenya Plantation and Agricultural Workers Union 
against NSSF and the Attorney General which petition 
was consolidated with a number of other petitions filed 
by trade unions and two employer associations. The 
application sought to stay the implementation of the 
new rates pending further consultations between stake 
holders and the management of the Fund. The Federation 
is fully involved in the petitions as an interested party. 

Throughout the year members continued to make 
enquiries about the outcome of the application and 
complained of some officers from the Fund who 
were disobeying Court orders by compelling them to 
implement the new rates. In addition to the above, there 
has been no direction from Retirement Benefits Authority 
as to how the transition from existing pension/provident 
schemes should be managed. Employers meanwhile 
continued to deduct and remit Kshs.400/- being both 
employer and employee contributions pending the final 
determination of the petition.

IV. Collective Bargaining Agreements
The Federation assisted members to conclude 169 
agreements which were forwarded for registration by 
the ELR Court during the period under review. There 
were 84 CBA negotiations on going as at the close of the 
year. Most of the collective agreements concluded wages 
review ranging between 5 % - 9% with some exceptions 
going up to 12 % while housing allowance averaged 15% of 
the basic salary or Kshs. 2,500 to Kshs 4,000 whichever 
was higher. During the review period inflation averaged 5 
% and 6 % a factor that has been largely ignored by trade 
unions. With the National Union elections scheduled for 
mid 2016 most trade unions pushed to retain similar wage 
increases negotiated in previous CBA negotiations in 
spite of the drop in the rate of inflation. The Government 
also announced a 12% general wage increase on both 
the General and Agricultural sectors effective 1st May 
2015. This prompted unions to try to negotiate the 
same percentages. The issue of productivity based pay 
was explored by the social partners; however nothing 
much has been done as the Productivity Centre which is 
supposed to produce guidelines is yet to receive funding 
from the Government to execute its mandate.

Employers were also reluctant to review gratuity 
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provisions in their collective bargaining agreements 
citing that the new NSSF rates will cater for this aspect 
as a pension/provident fund.

V. Conciliations/Trade disputes 
The Federation continued to assist members in settling 
trade disputes at their  respective County Labour Offices 
or Federation of Kenya Employers offices. A total of 1,878 
disputes were reported in the Country as compared to 
1,482 in the previous year. During the period under review 
a total of 93 trade disputes were attended to by FKE 
officers on behalf of members as compared to 113 recorded 
in 2014 and 157 in 2013.  The continued reduction in the 
number of disputes involving members of the Federation 
is a positive indicator of the progress made in enhancing 
internal capacity to resolve issues at plant level and 
through interventions by officers of the Federation. There 
was also a significant and very encouraging reduction in 
the number of trade disputes reported to the ministry 
by major trade unions in particular KUDHEIHA from 318 
to 39, Building & construction from 89 to 3, Plantation 
& Agriculture from 191 to 12, Engineering from 159 to 12, 
Commercial from 244 to 36. Issues which were dealt 
with touched mostly on redundancy, alleged wrongful 
terminations and dismissals, Collective Bargaining 
Agreements, recognition, redundancies and level of 
union representation.

VI. Consultations 
Members continued to consult the Federation of Kenya 
Employers on various industrial relations and legal issues 
through personal visits, telephone calls and emails 
which were on to the customer relations management 
system (CRM). The Federation also continued to support 
members to build or enhance internal capacities through 
in house and open training programmes which were 
facilitated by both IR and Legal officers.
 
VII. De-recognition of trade unions as an emerging 
issue
1. The National Labour Board was finally constituted 

but did not hold any sittings during the period under 
review. Therefore issues of revocation of recognition 
agreements remained unresolved. In some instances 
employers were coerced by new unions with 
the threat of industrial action to enter into dual 
recognition agreements over the representation of 
the same group of workers. This prompted unions 
which had lost their majority representation to move 
to court to compel employers to relinquish their 
recognition agreements with new unions citing the 
non revocation of the agreement by the National 
Labour Board. 

2. In a landmark ruling Petition 5 of 2013 ELR Court 
held that a union claiming recognition from individual 
members of an employers Association must recruit 
a simple majority of the total membership of the 
Association and not individual members before they 
can seek recognition.  This ruling put to rest the long 

standing issue between trade unions and employer 
associations  such as Agricultural Employers 
Association, Kenya Tea growers association, Timber 
Employers Association and Kenya Association of 
Hotel Keepers & Caterers.

VIII. Labour Institutions 
The following labour institutions have now been legally 
reconstituted and are operational: 
(i) The National Labour Board
(ii) The General Wages Council
(iii) Agricultural Wages Council 

IX. NATIONAL INDUSTRIAL TRAINING ACT 
In the Year 2015, the number of trainees sponsored by 
employers under the Industrial Training Levy system is 
as follows;- 
1. Craft Apprentices-18 
2. Technician Apprentices-21 
3. Supervisory and Management Training-28,022 
4. Trainees Sponsored for overseas training Courses-52 
5. Women Training in Engineering-25 
6. Students placed on attachement-15,023 

 To ensure harmony and improve quality of training; 
in 2015, NITA also embarked on harmonization of 
industrial curriculum offered their Industrial Training 
Centres. The objective of this exercise was to ensure 
congruence of training programs, improve quality of 
training through industry participation and inclusion 
of emerging skill sets, provide progression pathway 
for trainees graduating with different competencies 
within the occupation qualification framework and 
incorporate soft skills training in ICT, communication 
and business skills for all rounded training. 

 During the year the Authority also embarked on the 
process of developing industrial training standards 
and regulations that will govern industrial training. 
This process was on going as at the end of the review 
period.

 However on the downside there is still a hue and 
cry from FKE members over the non refund of 
training expenses. This problem was attributed to 
the disbandment of Sectroral committees in 2014. 
Members also continued to call on NITA’ to create 
more awareness to employers on the need to register 
so as to avoid imposing hefty penalties on unwary 
employers. It is th position of the Federation that 
the Authority should focus more on sensitization 
and registration of employers rather than penalising 
them.

Cases filed at the Employment and Labour Relations 
Court
The Employment and Labour Relations Court recorded 
an increased volume of cases filed in the year 2015. The 
total number of cases filed in court during the period 
under review was 3,651 out of which 1043 cases were 



2015Annual Report and 
Financial Statements

20

determined. The Court also received 231 Appeal cases out 
of which 43 were determined. 241 cases were transferred 
from other courts to the ELR Court. An issue of concern 
is that while the Court received 263 CBA’s (169 were from 
the Federation) only 128 were registered as at the end of 
the year.

Review of statutory minimum wages
Kenya’s policy on minimum wage fixing dates back to 
1932. Apart from 2007, 2008 and 2014 minimum wages 
in Kenya have been reviewed upwards almost annually, 
with the increases mostly announced during Labour 
Day. In 2012, both the Agricultural and General Wages 
were increased by 13.1 percent with effect from 1st May 
2012. With effect from 1st May 2013 both the Agricultural 
and General Wages were increased by 14 percent. The 
Agricultural Order and the General Order were published 
on 30th August 2013 through Kenya Gazette Supplement 
No. 126 under Legal Notice No. 196 and 197 respectively.
In the year 2015, the Government increased the statutory 
minimum wage by 12%. 

The Regulation of Wages (Agricultural Industry) 
(Amendment) Wages Order, 2015
The lowest wage in the agricultural sector for unskilled 
labour was increased to Kshs.5,436 while the highest is 
Kshs.7,966 for Lorry and car driver.

The Regulation of Wages (General) (Amendment) 
Wages Order, 2015
The lowest wage under the general wages order was 
increased to Kshs.10,954 for cities, Kshs.10,107 for 
municipalities and Kshs.5,844 for all other areas while the 
highest salary was increased to Kshs.24,719 for cashier, 
driver of heavy commercial vehicle and salesman driver. 

Legislation
The following Acts, Bills and Rules were under 
consideration during the year under review:
a) Occupational Safety and Health Act, 2007
b) Work Injury Compensation Bill, 2014 which is intended 

to repeal the Work Injury Benefits Act, 2007
c) The enhanced National Social Security Fund (NSSF) 

Contributions
d) Review of Employment & Labour Relations Court 

Rules
e) The Labour Relations Bills, 2014 intended to repeal 

the Labour Relations Act, 2007
f) The Labour Institutions Bill, 2014 intended to repeal 

the Labour Institutions Act, 2007
g) The Employment Act 2007
h) The High Court Administration Act 2015

Directorate of Occupational Safety and Health Services
The proposed repeal of the Occupational Safety and 
Health Act, 2007 and Work Injury Benefits Act, 2007 was 
still pending before the National Assembly. 

Key highlights in the proposed Bills are the creation 
of a state agency to deal with management and 
implementation of matters related to the two Acts and 

establishment of Work Injury Compensation Fund to 
compensate for work injuries as well as occupational 
diseases.

A total of 4,171 occupational accidents were reported 
during the period under review with Manufacturing 
leading at 1,119, agriculture, forestry and fishing at 945, 
public administration and defense, compulsory social 
security at 393, accommodation and food services 350, 
construction at 310, information and communication at 
310 with the remaining 481 recorded in nine other sectors. 

Review of Employment & Labour Relations Court Rules
The Court’s Rules Committee finalized the draft Rules 
and has embarked on public forums to incorporate views 
from the public after the key stakeholders comprising of: 
Judges, FKE, COTU, AG, LSK and DPP agreed on an initial 
draft. The following were proposed in the new Rules for 
the Court:
a) Establishment of two divisions of the Court; 

Employment and the other to deal with Labour 
Relations. 

b) Provision of compulsory conciliation before filing of 
any case in court.

c) Establishment of sub-registries in areas to be 
identified starting with: Eldoret, Malindi and Meru.

d) Clarity on union officials eligible to represent an 
employee in court.

e) Review of costs payable to successful litigants.

Amendments to the Employment Act, 2007
The Employment Act (Amendment) Bill 2015 was 
prepared by the Ministry of Labour and Social Security 
Services. The proposed amendments included: definition 
of task work and term contracts, calculation of maternity 
and paternity leave on the basis of working days instead 
of the current calendar days, limiting the weekly working 
hours for all employees to 48, introduction of retirement 
clause in the Employment Act and enhancement of the 
penalties for employment offences.

With the exception of the maternity and paternity 
provisions the Federation successfully lobbied for the 
exclusion of all of the above mentioned clauses which 
would have had a negative effect to employers. The Bill 
is before Parliament.

High Court Administration Act 2015
The Act sets out the organization, administration, 
jurisdiction and procedures for the High Court among 
others. The transfer of Judges of the High Court to the 
Employment and Labour Relations Court, as well as the 
Environment and Lands Court together with some limited 
jurisdiction vested in the Magistrates courts are matters 
before Court in cases filed by the Kenya Plantation and 
Agricultural Workers Union. The union is questioning the 
powers vested in the Magistrates Courts as well as their 
jurisdiction. The union is also questioning the rationale 
of posting judges from other courts to the ELR Court, 
Environment and Lands court.
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Introduction

The Research and Policy Advocacy Division manages implementation of 
the Strategic plan, Employers business Agenda, lobbying and policy and 
administrative researches. It also provides periodic update on the social, 

economic, political and legal developments. In addition, the division conducts Salary, 
Employee Satisfaction, Work Environment, Customer satisfaction, and corruption 
perceptions surveys, and Monitoring and evaluations programmes for members.

Research 
In 2015, the division conducted the researches and prepared papers on the 
following: Building A Stronger Voice as Employers; Career development for female 
employees; Free Movement of Labour Across EAC Partner States; Good Human 
Resource Practices In The Teaching Profession; Managing Labour relations in Kenya; 
Migration and mobility’; Private Sector the engine for Inclusive and Sustainable 
Development in Africa; Tackling Corruption in Kenya; The Future of Work; The 
role of the financial sector: making money or serving the real economy? ; Towards 
Achieving the AU Agenda 2063: Building Strategic Partnerships with the Private 
Sector; Where do the alternatives to wage earning fit-in?; Why Vocational, Technical 
and Industrial Training in Kenya should be strengthened; Working Together For An 
Enabling Business Environment For Sustainable Development; and Minimum wage 
and wage determination in Kenya; These researches informed the Federations 
positions. The Federation took in its lobbying and advocacy to ensure a conducive 
business environment. 

Advocacy 
The Federation, under the division was able to review and publish the employers’ 
Business Agenda. The Business Agenda highlights five areas of lobbying and 
advocacy focus for the Federation in the period 2015-19. These are to: Review the 
Labour Laws and Policies to Allow Businesses to Develop; Improve Productivity 

Research and Advocacy

“As part of 
its lobbying 
and advocacy 
initiatives, the 
Federation hosted 
various forums that 
brought together 
employers, 
policymakers 
and other key 
stakeholders to 
discuss key policy 
issues.”
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to Enhance Kenya’s Competitiveness; Develop Skills 
that Meet the Needs of the Labour Market; Ease Kenya’s 
Business Operating Environment and Build Sustainable 
and Responsible Businesses.

As part of its lobbying and advocacy initiatives, the 
Federation hosted various forums that brought together 
employers, policymakers and other key stakeholders that 
discussed how to address terrorism and insecurity issues, 
conflicts in the labour market, the Kenya’s skills gap 
(mismatch and shortage), provision and management 
of retirement benefits schemes, linking wages to 
productivity, issuance of work and residence permits and 
provision of labour market information. The Federation 
also held a CEOs luncheon to discuss management of 
employment and labour relations in Kenya. H. E. William 
Ruto, the Deputy President of the Republic of Kenya was 
the chief guest for the luncheon.

In addition, the Federation held bipartite discussions with 
COTU-K that identified and documented various issues in 
law that affects labour and employment relations. 
 
The Federation was also able to successfully lobby for 
introduction of tax rebates for employers who engage 10 
or more interns for the period of more than six months; 
enhancement of NHIF benefits for the workers; and H.E 
the President, during the 2015 labour day celebration, call 
on workers and their unions to embrace productivity in 
determining the level of wages.

Strategy
The Federation developed a strategic plan for 2014 -17. The 
strategic plan identified 7 strategic objectives: To enhance 

membership base and organizational representativeness; 
To improve service range and quality; To enhance Financial 
Sustainability; To strengthen organisational capacity and 
governance; To build FKE brand and image; To Leverage 
on networks and partnerships; and To have effective and 
informed advocacy to influence socio-economic policy. 
The Federation has realigned its activities to ensure 
delivery of these objectives. 

The division carried out the midterm review of 
implementation of the strategic plan. Various 
achievements were noted key among them improvement 
in member engagement and service delivery to members. 
The Federation will continue to implement the identified 
strategies based on the lessons learnt from the first half 
of implementation to ensure that FKE continues: to grow 
strong in its membership base and representativeness; 
to strengthen its member engagement and satisfaction; 
to lobby and advocate for enterprise development; 
to strengthen its financial sustainability; to provide 
networking forums for members; and to link members 
to business opportunities both locally and internationally.

Salary Surveys
The division conducted salary surveys for two sectors: 
mining and energy. Going forward, FKE encourages 
members to keep on providing their pay and benefits 
information  to enable the Federation have accurate and 
most up to date data that employers and policy makers 
can rely on in making decisions and policies on pay and 
benefits. 

FKE Board members with Mr. Joseph Kinyua, Chief of Staff and 
Head of Civil Service when he paid FKE a courtesy call. 
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FKE Consulting

Training

The Federation of Kenya Employers is committed to creating good relations 
between employers, employees and unions and to ensure that our members 
are well empowered to enhance their capacity to constantly be in compliance 

with relevant labour legislations.

Training is an important element in fulfilling FKE’s strategic objectives of developing 
a globally competitive workforce as well as developing and delivering customer 
driven service portfolio that enhances employers’ competitiveness. The training 
section supports these objectives by professionally empowering members with 
requisite knowledge, skills and attitudes that nurture their productivity. FKE also 
ensures that members benefit from training programmes that are well researched, 
developed and suit the training needs and objectives of members.

In 2015, the training section co-ordinated and managed a total of 62 open and 
in-house training programs in Legal, Industrial Relations, Management and 
Occupational Safety & Health (OSH). This represented a 5% rise in member training 
interventions from the previous year.

Total number of training programs conducted in 2015

 Type of training programs Open-house In-house Total

1. Legal/Industrial Relations  14    26  40
2. Management  3 8   11
3. OSH  5 6 11
 TOTAL  22 40 62

“Our focus is 
developing 
a globally 
competitive 
workforce as well 
as enhancing 
employers’ 
competitiveness.”
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Legal and Industrial Relations Training 
Training in legal and industrial relations sought to 
empower participants with insights and knowledge 
to effectively handle industrial relations issues by 
covering Labour Laws; Legal Aspects of Outsourcing 
Labour; Discipline Management; Managing Employment 
Contracts; Discipline and Staff Redundancy and Effective 
Negotiations Skills. 

Management Training 
Management training aimed to impart the requisite 
management skills with a view of assisting organizations 
to attain their goals. In 2015, trainings were mainly 
conducted in the areas of Performance Management; 
Management/Supervisory Skills Development and 
Productivity Improvement.

Occupational Safety and Health (OSH) Training
At FKE the objective of OSH training programs is 
to inform and equip participants with vital skill for 
good Occupational Safety and Health Practices at the 
workplace. In the Business Management sector this 
training aims at ensuring compliance to the Occupational 
Safety and Health Act No. 15 of 2007. In 2015, the training 
department offered and conducted open and in-house 
trainings for OSH Committees as well OSH Awareness 
training for general staff.

FKE/USIU-A Executive Diploma in Industrial Relations 
- EDIR
The FKE/USIU Executive Diploma in Industrial 
Relations program continued to attract more and more 
professionals. The primary objective of this Postgraduate 
Diploma in Industrial Relations is to enable managers 
and professional to make effective contributions to 
organizations by increasing their understanding and 
skills in effective industrial relations management. The 
programme is jointly offered by FKE and United States 
International University - Africa (USIU-A) and focuses on 
theory law and application of the primary knowledge and 
skills required for those working in Industrial Relations, 
Human Resource Management and other related areas.

Consultancy
Employers often face challenges in handling workplace 
issues especially on staff recruitment and placement, 
establishing better human resource management policies, 
setting effective organizational structures, job grading, 
equitable salary bands, distinctive job descriptions 
among others. FKE’s Consultancy Section’s mandate is to 
support employers by providing effective management 
solutions to enhance their business competitiveness. 
These services include policy formulation and review, 
organizational development and job evaluation, 
strategic planning, salary surveys & review of salary 
structures, executive search and selection, performance 
management and productivity improvement programs 
among other tailor made services.

In 2015, the section offered expert strategic advice and 

consultancy to employers (both members and non 
members) in the following ways;

HR Policies – Drafting, Alignment and Compliance to 
Labour Laws
Companies continued to seek FKE’s support in 
developing and reviewing their HR policies to comply 
with the constitution and the current labour laws. The 
section was actively engaged in helping them review 
their human resource policies, procedures and tools to 
respond to the dynamic changes in the labour market.

Salary Surveys and Review of Salary Structures
Many organizations consulted FKE to undertake salary 
survey of comparable companies to enable them 
benchmark with other companies within the market to 
ensure they pay their employees competitive salaries 
and update their current scales in line with prevailing 
local market rates for similar work of comparable value, 
complexity and difficulty. The resultant advice by FKE 
provided equitable salary structures that included 
sufficient progression opportunities to ensure employee 
satisfaction and reduction in grievances.

Executive Search and Selection
The section was instrumental in supporting members 
and non members in the executive search and selection 
(recruitment) of senior staff. This was made possible 
through the use of our dynamic and rich CV databank 
in order to reach a wide range of potential employees. In 
some cases FKE conducted direct head hunts.

The process was also given a twist through the use 
of psychometrics and other staff assessment tools in 
order to establish the fit between potential employees, 
organizational culture and work ethic. This ensured 
value for money and enhanced the recruitment process 
by making it more objective and effective. In addition 
FKE also trained some companies on interviewing/
recruitment skills which helped to build the institutional 
memory for sustainability.

Succession Planning
FKE member companies increasingly sought FKE services 
in identifying and developing staff with the potential to 
fill key business leadership positions. The members also 
sought to find out how they could identify, mentor and 
develop loyal and experienced employees prepared 
to assume higher roles whenever these opportunities 
became available. 

Productivity Improvement 
There has been significant development in enhancing 
awareness and uptake of practices that improve national, 
sectoral, cluster and enterprise productivity levels. FKE 
member companies sought training in Productivity 
Improvement to understand the proven and workable 
concepts, measurement and improvement of work styles 
for enhanced efficiency.
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The result has been changed mindsets and cost 
consciousness among employees. A number of companies 
are working on improvement projects, from which 
they are minimising losses and measuring gains, which 
may be shared out in due course in forms of employee 
compensation as a key motivator in productivity. 

Key Clients
The following organizations engaged FKE through the 
Consultancy Section and utilized our services in the 
year 2015: Base Titanium, Institute of Certified Public 
Accountants of Kenya (ICPAK), Tetrapak, Harleys Limited, 
AC Nielsen Kenya, British American Tobacco (BAT), 
Orpower 4 Inc, Nairobi Water, Kenya Maritime Authority 
(KMA), United Nations SACCO, Trade Winds Aviation 
and Diakonia Sweden. We sincerely thank organizations 
for their support and continued confidence in FKE.

Projects and Capacity Building
In 2015, the Projects and Capacity Building Section 
continued to carry out activities aimed at addressing 
FKE members’ needs. The following projects were 
successfully implemented;
  
1. Tackling Child Labour Through Education (TACKLE):

(a) Adopt A School Initiative
 The Adopt-A-school initiative is one of FKE’s 

successful strategies within the Child Labour project 
to minimize child labour among Employers in Kenya. 
This initiative calls upon employers in Kenya to 
fight child labour through support to schools with 
infrastructure development, school feeding programs, 
income generating activities, bursary schemes and 
uniforms. The main strategy of the Adopt-A-school 
has been to promote improved access to education, 
equity, and improved transition rates from primary to 
secondary schools. The Adopt-A-school initiative is 
FKE’s strategy on elimination of worst forms of child 
labour through education through partnerships with 
businesses within the auspices of Corporate Social 
Responsibility (CSR). 

 In the 2015 FKE held discussions with many companies 
to lobby their support for the initiative. The objective 
is to expand FKE’s influence in eliminating worst 
forms of child labour in Kenya. 

(b) 2015 World Day Against Child Labour
 The national celebrations were held on 8th June 

2015 in Meru. FKE and Mt. Kenya Bottlers Limited 
sponsored the event as a show of commitment in 
fighting worst forms of child labour in Kenya.

2. Employee Wellness Programs:
 HIV and AIDS Workplace Project
 The workplace still faces some challenges brought 

about by HIV and AIDS with negative effects on 
the workforce in Kenya. FKE plays to educate 
and minimize these negative tendencies and 
stigmatization.

(i) Clustered HIV and AIDS Enterprise Partnership 
(CHEP) Network

 The CHEP Network is a Federation of Kenya 
Employers initiative to increase reach and promote 
sustainability of the HIV interventions in the world 
of work among employers. Companies in counties 
come together to form clusters where they share 
their experiences on how to minimize the incidence 
of HIV at their workplaces and mitigate the negative 
impact of HIV and AIDS. Through CHEP networks 
enterprises share best practices and lessons learnt 
in HIV programming within their workplaces and 
initiate joint activities targeting their workers and 
surrounding communities. Main activities of the 
CHEP networks are: capacity building at enterprise 
level; information, education and communication 
materials dissemination; integration of HIV 
programmes in the enterprises’ core structures; and 
establishment of coping mechanisms to reduce the 
socio-economic impact of HIV. The initiative was 
adopted to develop and implement comprehensive 
HIV and AIDS workplace and outreach programmes 
and promote their sustainability and accountability. 
CHEP network is a platform for leveraging resources 

FKE Executive Director receiving a vehicle from the ILO 
representative in Kenya, Mr. Jealous Chirove (left)

FKE Executive Director opens a breastfeeding room at Nestle 
Kenya with Ciru Miringu, Head of EA Operations (right)
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from enterprises to sustain HIV interventions.

 The Federation of Kenya Employers therefore 
continued to focus on redefining its HIV and AIDS 
strategy for greater workplace intervention. The 
impact is aimed at supporting and strengthening the 
sustainability of HIV workplace programs within the 
private, formal and informal sectors in Kenya. 

 (ii) 2015 World AIDS day Celebrations
 The events to mark the day were held in the 47 

Counties across Kenya with national celebrations 
taking place in City Stadium in Nairobi on 1st 
December 2015. The Federation of Kenya Employers 
rallied its members through CHEP Networks to 
participate in the celebrations in their respective 
counties to mark the 2015 World AIDS day. 

 During the International Conference on Aids and 
STI’s in Africa (ICASA) Conference in Harare, 
Zimbabwe, FKE also presented a paper titled “Public-
Private Partnership At Best: A Holistic Approach to 
Prevention and Economic Empowerment” 

3. Occupational Safety and Health (OSH):
 Recent trends in Kenya indicate that occupational 

accidents occur every year worldwide, of which 
majority are fatal.  The cost of industrial accidents 
and other work-related illnesses, injuries and deaths 
is quite substantial and could be avoided if both 
employers and employees exercised due diligence at 
all times.

 The need for focused workplace accident prevention 
programs with emphasis on collaboration and 
participation of both employers and workers is 
paramount. This is because a safe and healthy work 
environment is achieved through a combination 
of sound and proactive management practices, 
consistent employee adherence to health and safety 
standards, and organizational commitment to 
maintain a safe work place

 The Federation of Kenya Employers trained 
Enterprises on Workplace Safety and Health 
Committees. Through the OSH committee and 
awareness creation trainings aimed to achieve the 
following objectives:

 (i) to empower FKE OSH Committee Members with 
new aspects of Occupational Safety and Health 
Act 2007;

 (ii) to impart and provide practical skills towards 
practical practices on effective OSH planning, 
organization, implementation, evaluation hazard 
prevention and other safe work practices;

 (iii) to appreciate healthy workplace dynamics;
 (iv) to appreciate the need to match accrued 

benefits from effective OSH programmes in the 
workplace.

 In 2015 the Federation of Kenya Employers conducted 

5 open-house and 6 in-house OSH training programs 
to support employers improve the safety of their 
employees at workplaces according to the ILO’s 
decent work agenda. 

4. Business Sustainability With Special Focus On Risk 
Management/Terrorism:

 In July 2015, the Federation of Kenya Employers 
organized a training for employers on Business Risk 
Management. This was as a result of increased terror 
attacks in the country which caused negative impact 
to business in Kenya. More than 20 companies 
benefited from this program that aimed at enhancing 
entrepreneurs’ understanding of their vulnerabilities 
and the impact of terrorism on business.

5. Social Dialogue On Work Permits Across East 
Africa:

 Federation of Kenya Employer in partnership with 
the Central Organization of Trade Unions-Kenya 
(COTU-K) continued to push for the implementation 
of Common Market Protocol Agreement, especially 
on free movement of Labour. Employers and workers 
continued to hold national activities in Kenya to have 
dialogue on free movement of labour in the East 
African region. This was part of the project which 
brings together all Employers Organizations in East 
Africa under East Africa Employers Organization 
(EAEO) and all workers under East African Trade 
Union Confederation (EATUC). The activities were 
under the project titled; “Removing Barriers on Free 
Movement of Workers in the EAC Region”. 

 FKE pushed for and adopted the position paper 
which urges the East African Legislative Assembly 
(EALA), the EAC Council of Ministers, the EAC 
Summit as well as the Heads of State and National 
Governments and Authorities in the EAC partner 
states to fulfil the vision of creating an East African 
Common Market by implementing the provisions of 
the Common Market Protocol. 

6. Start And Improve Your Business:
 FKE offers business development services to 

young people in Kenya utilizing the ILO Youth 
Entrepreneurship Facility (YEF) tool referred to as 
Start and Improve Your Business (SIYB). The tool 
comprises of Start Your Business (SYB), Generate 
Your Business Idea (GYBI) and Improve Your Business 
(IYB). The SIYB program is a signature ILO training 
tool used in over 100 countries worldwide. In 2015, 
the Federation was awarded a License by ILO to print 
market and distribute SIYB Materials in Kenya. This 
was a great milestone towards sustaining the ILO 
SIYB project in Kenya.

 In addition FKE mobilized and trained 25 matatu 
SACCO members in Nakuru County, 24 in Mombasa 
County and 23 in Kisumu County on businesses 
improvement and compliance to labour laws.



2015 Annual Report and 
Financial Statements

27

LET’S GIVE 
THEM A 
BRIGHTER 
FUTURE
Adopt-A-school is one of FKE’s successful strategic CSR targeting 
the elimination of worst forms of child labour through education. 
This initiative calls upon businesses to support schools with 
infrastructure development, school feeding programmes, income 
generating activities, bursary schemes and uniforms. The main 
focus of Adopt-A-school is to tackle child labour, improved access 
of education, equity, and improved transition rates from primary 
to secondary schools.

Join our movement and change 
a child’s life today!

PROJECTS
Argwings Kodhek Road, Milimani, Opp Nairobi Hospital, Waajiri House,
P. O. Box 48311-00100, Nairobi.
Telephone: +254 709 827101/02
Email: marketing@fke-kenya.org/ fkehq@fke-kenya.org

@FKEKenya FKEKenya Federation of Kenya Employers
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FKE with the support of the Confederation of Norwegian Employers, NHO has 
made great strides in strengthening women’s managerial capacities and in 
this way furthering their careers within companies and onto company and 

corporate boards. Since its inception in 2013, we have recorded new cohorts joining 
and keeping the number of Female Future participants and graduates rising. Hence 
empowerment in gender equality.

Participation of women in Kenyan boardrooms is today less than 15% of all board 
positions. What is the problem? Boards in search of a new director tend to be much 
more interested in candidates with prior board experience. That’s a big reason why 
women occupy just 16.9% of Fortune 500 corporate board seats and 6.2 % of seats 
on private companies valued at more than $1 billion. The logic of the Female Future 
program is therefore that the training will quell some of the fears that boards 
have of bringing on an inexperienced member. In turn, the diversity numbers will 
improve as well. This program is aligned to some recent developments in corporate 
governance in Kenya. 

The Capital Markets Authority (CMA) developed a code of corporate governance 
that seeks to ensure that not more than two-thirds of the board members of publicly 
listed companies will be of the same gender. The Nairobi Securities Exchange (NSE) 
has organized a series of round-table talks with executives of all listed companies 
to urge them to increase the number of women on their boards. The government 
has anchored the two-thirds gender rule in the Constitution of Kenya for all public 
bodies. 

To assist the various parties reach these goals, FKE with the support of NHO has 
been running the Female Future program since 2013. FKE intends to have trained 
300 graduates by 2019 and to have at least 75% of the trained participants join at 

Female Future Leadership Development Programme

“FKE with the 
support of NHO 
has been running 
the Female Future 
program since 
2013. FKE intends 
to have trained 
300 graduates by 
2019.”
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least one board each. This is an ambitious target hence 
the need for support to ensure that full responsibility for 
the program can be devolved to other counties.

Table 3: Female Future Kenya Intakes, 2013-2015
Group Intake Trainees Graduates
Cohort 1 March 2013 19 16
Cohort 2 October 2013 11 11
Cohort 3 March 2014 21 20
Cohort 4 October 2014  20 12
Cohort 5 May 2015 15 13
Cohort 6 October 2015 16 Graduation 2017
Cohort 7 April 2016 25 Graduation 2017
TOTAL  127 72

Source: Female Future Kenya

In 2014, the first group of participants graduated on 
7th March 2014 and attended by about 100 guests. The 
event was themed ‘Inspiring Change’ adopted from the 
theme of the international World Women’s day 2014.  
Fifty percent of the graduates are now sitting on boards 
and about 70% occupy more responsible positions. 
In March 2015 the graduation event was well attended 
with more than 150 guests with the event themed 
“Improving governance through diversity and inclusion”. 
In April 2016 we graduated 25 women and the event was 
themed “ Women in Leadership ~ Climbing to the top”.  
A successful event with a great turnout. The success of 
these women is truly in line with our Female Future Spirit.

Partners and Champions
In 2014, the Female Future program got endorsements 
from some key partners, such as the CMA’s Chairman 
who signed MOUs for mutual collaboration with 30% 
Club of CIM (East Africa) . The 30% Club aims to end 
male domination of business culture globally,and its 
members are committed to doing so on a voluntary 
basis, without the need for a quota, such as that was 
imposed in Norway, where 40% of board members must 
be women. 

About Female Future Program
The Female future Leadership Development Program 
covers three modules: Leadership, Rhetoric and Board 
Competence and Board Practice.

• Leadership Development Module
This module focuses on the participants as individuals, 
aiming to help them truly know who they are, what 
they want, and how to get there. Focus areas covered 
include in-depth knowledge of their strengths and 
development areas allowing for the creation of personal 
development plans and well as life plans. The ladies learn 
how to get to, and remain at, the apex of leadership 
through personal reflection, experiential learning and 
peer-to-peer coaching in their learning groups. This is 
great as it mentors and coaches them to develop their 

own development plans which aid in their leadership 
development and discovering the ‘Who Am I’ focus area.

• Rhetoric Module
Through this module, participants are trained on how to 
use their words, voice and body to put across their ideas 
and feelings persuasively. They learn how to understand 
and manage various audiences, as well as how to 
structure their speeches to ensure their message is fully 
understood. This is also useful in developing impromptu 
speeches which they can be asked to give at a function 
unexpectedly.

• Board Competence Module
Key topics in this module include corporate governance, 
business ethics and the judicial framework as well as 
board dynamics. Further to this, the participants reflect 
on the impact of Master suppression techniques for 
women on boards and emotional intelligence. The 
Board Competence exam certificate earns the trainees 
the equivalent of 10 Masters Credit Points from HiOA 
University, Oslo. With the expectations that women 
have for Board Competence, its just amazing to see the 
evaluations given after the whole board competence 
sessions are over. Many are more aware of what needs 
to be done, many know the techniques used to suppress 
women at board level, hence they are more bold but 
diplomatic in carrying out their board practice at their 
board sittings.

FKE Executive Director, Chairperson of Gender and 
Equality Commission Winfred  Lichuma and Controller 
of Budget, Agnes Odhiambo at a Female Future event.
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The Female Future, is a Flagship Leadership and Boardroom competence development program 
for women in senior executive positions. It is run by the Federation of Kenya Employers (FKE) and 
The Confederation of Norwegian Enterprises (NHO). The programmes’ emphasis is on Leadership 
development, Board Competence, Rhetoric, Network building, Personal Growth and facilitating greater 
visibility of Women executives, through the mobilisation and development of talent at the top echelons 
of Organisations.

Programme duration and Content:
The Female Future Programme runs for 9 months with 13 contact classes and with Content as follows, 
• Kick off Breakfast
• Personality inventory 1 day
• Leadership & Network building 5 days
• Board Competence 5 days
• Rhetoric 2 days

The Female Future has been nominated by the ILO as one of the ten best practice examples of gender 
equality.
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COAST REGION

General Committee
During the year under review, Coast Branch General Committee continued to 
serve members drawn from the five Counties namely; Mombasa, Kilifi, Lamu, 
Kwale, and Taita Taveta. The committee was under the able leadership of the 
Chairman Mr. Zulfikar Harunani, Director, Shehnai Restaurants, assisted by the Vice 
Chairman Mr. Issa Muslim, Managing Director, Ocean Freight Kenya, Mr. Meshack 
Kipturgo, Managing Director Signon Group Ltd remained as the immediate past 
Chairman. The other members of the General Committee were Mr. Abbas Nasser, 
Administration Director, Mombasa Hospital, Mr. Hudson Kere, KK Security, Mr. 
Robert Clarke, Rea Vipingo, Mr Panjan Basker, G.M. East African Storage Mr. Salim 
Chingabwi, KPA, Geofrey Sitati, Kwale Teachers, and Mr. Edward Mudibo. CEO East 
Africa Tea Association. Mr. Morara Matunda, Mabati Rolling Mills. Mr. Sam Ikwaye, 
Kenya Hotel Keepers Association, Mr. Gudka Vinay, Director, Blanket Industries, 
and Prof. Josphat Mwatela, Vice Chancellor, Technical University of Mombasa. The 
Regional Manager Mr. John Muasya, coordinated the operations of the Branch.

Agenda 
The committee dealt with reports on Industrial Relations and other matters 
affecting FKE members in the region. Infrastructure, roads, power distribution, 
water supply and the state of tourism were of major concern to members of the 
committee. Insecurity especially the Al shabaab attacks in parts of the country and 
specifically in the Coast region featured in most of the committee meetings. The 
tourism industry performance was a major concern to the committee. As a result of 
the withdrawal of travel advisories by the European countries and USA towards the 
end of the year there were signs of improvement; Domestic tourism had supported 
the few remaining hotels during the hard times. There was noted improvement in 
the port operations with cargo moving faster than the previous year. Private sector 

Branch Offices

“The branch 
committees dealt 
with reports 
on Industrial 
Relations and 
other matters 
affecting FKE 
members in the 
regions.”
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investment and other social economic issues that affect 
members were also discussed.

During the year under review 39CBAs were concluded 
with assistance of the Regional Manager with the general 
wage increase ranging at an average of 8% per annum. 
The Branch officers effectively represented members 
in settling both informal and formal disputes through 
conciliations chaired by local labour officers. The Branch 
office represented members in Employment and Labour 
Relations Court where150 cases were handled.

WESTERN KENYA BRANCH
The branch was led by the Chairman Mr. Vinod Patel, 
Managing Director of Skylark Construction Ltd, Vice-
Chairman Mr. Charles Owelle the Managing Director, 
Chemelil Sugar Company Ltd was elected the Vice 
Chairman. The Regional Manager Mr. Robert Muthanga 
coordinated the operations of the branch. The other 
members of the General Committee were Immediate 
Past Chair Eng. David Onyango, Managing Director of 
Kisumu Water & Sewerage Company Ltd, Mr. Bharat 
Thakar, Director of Kenshop Supermarket Limited, Mrs. 
Nathalie Houben Director of Pep Intermedius Holdings 
Ltd, Dr. Margaret Oloo Managing Director of St. Luke 
Medical Centre, Mr. D.R. Raicha Director of Raichas 
Electro Services, Mr. Paul Odola Managing Director, 
Spectre International, Mr. Anwar H. Ashur Director, New 
Victoria Hotel,  Mr. Mr. J. Norman Brooks Chairman, 
Homalime Company Ltd and Mr. Coutts Otolo, Managing 
Director, Mumias Sugar Company Ltd.

The Branch held 11 monthly General Committee meetings 
every Wednesday of the third week of every month. The 
tenth meeting was hosted by the Branch Chairman Mr. 
Vinod Patel at Cosmopolitan Club. During the meetings, 
the committee discussed issues on industrial relations 
in the region, branch activities, security, infrastructure, 
state of the economy and political developments. Other 
issues affecting various sectors in the region were also 
discussed. The sectors represented were Sugar, Alcohol 
& Spirits, General Agricultural, Motor Industry and 
General Engineering, Water Supply Services, Transport, 
Power Generation & Supply, Co-operative Movement, 
Finance, Retail, Bottling, Construction, Hotel, Health and 
Education sectors. 

On industrial relations, the branch received 26 CBAs 
of which 16 been concluded by end of the year while 
10 were still ongoing. The Branch handled 65 court 
cases of 448 cases registered at the Employment and 
Labour Relations Court in Kisumu. However, the region 
experienced 2 strikes comprising of 2 organizations with 
1013 employees losing 364,930 man-hours compared 
to 67,900 man-hours in 2014. In addition, the branch 
received six new memberships namely Grant Walling 
Drilling Kenya, Kenknit (K) Ltd, Building Concepts Kenya, 
Pan Africa Chemicals, Kibabii University and Innovation 
Poverty Action (K) during the year. 

Coast Region office conducted open house trainings 
on Labour Laws, Managing Employment and Employee 
Separation, Discipline Management at the workplace 
and Occupational Safety and Health (OSH). In addition, 
the branch conducted in-house training for East Africa 
Breweries at Tom Mboya Labour College and one 
member’s forum in partnership with Retirement Benefits 
Authority during the year 2015.

RIFT VALLEY BRANCH 
The Rift Valley Branch has continued to represent 
interests of the employers in the region for the past 
29 years and in the devolved system of Government, 
the Branch covers 14 counties within the geographical 
boundaries. It continued to promote unity, representation 
and strengthening of the employers’ activities in the 
Region.

General Committee
The Branch was led by the Chairman Mr. Apollo Kiarii 
assisted by the Vice Chairman Mr. John Warutumo and the 
Regional Manager Mr. Abisai Ambenge; other members 
of the General Committee were Dr. Thomas Serrem, 
Immediate Past Chairman, Mr. Nelson Rotich, Chairman of 
Agricultural Employers Association, Eng. David Mwaniki, 
Regional Manager Kenya Power & Lighting Co. Ltd, Mr. 
Willy Bett, Managing Director of Kenya Seed Company 
Ltd,(who has since been appointed CS, Agriculture),  
Mr. Solomon Odera, Interim Head, Pyrethrum & Other 
Industrial Crops Directorate, Mr. Kirimi Mpungu, Head 
of Administration, Oserian Dev. Co. Ltd and Mr. J. N. 
Gachathi, Managing Director, Nakuru Water & Sanitation 
Co. Ltd.

Agenda:
The General Committee held 11 meetings during the year 
2015. The General Committee continued to consider 
reports on developments in areas of industrial relations 
and legal representation. Other regional matters such as 
water supply, road conditions, and problems facing the 
timber and textile industries, food security, dumping of 
cheap counterfeit goods into the local market, insecurity, 
problems facing farmers in general, high power tariffs, 
poor telecommunication services and environmental 
issues. These meetings were held on the second 
Wednesday of every month.

Lobbying:
The Nakuru Business Community composing of FKE, 
KAM, NBA and Chamber of commerce engaged the 
County Governments on various critical issues with a 
view of realizing a reasonable understanding that would 
not hamper business growth or affect competition. As a 
result of this lobbying, hawkers in Nakuru, Naivasha and 
Gilgil towns have been relocated from within the CBD to 
the outskirts of the towns.  Public transport termini were 
also moved from the CBD to the outskirts.  These two 
moves decongested the towns and it was a huge step in 
the right direction.
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Road transport
The Nakuru-Eldoret and Total-Kericho roads construction 
were completed and these roads have eased 
transportation of goods and services and also reduced 
the cost of doing business through reduced maintenance 
and repair costs of vehicles. However, the rural access 
roads are still in poor state of despair. Nairobi-Nakuru 
road, snarl ups continue to be experienced occasioned 
by width of the road and increased volume of traffic.
 
Power
Power bills had increased thereby impacting negatively 
on business performance in the region. However the 
setting up of a 280mw geothermal in Naivasha and The 
building of the 72bn Lake Turkana Wind Power plant will 
inject 310mw to the national grid.

Security 
This remains a major concern to investors.  The 
Government needs to urgently address cases of cattle 
rustling and general insecurity. This culminated in 
the loss of human lives and livestock as well. We urge 
the Government to address this concern to prospect 
economic growth and restore harmonious and peaceful 
co-existence among all communities.

Productivity
Productivity indices in respect of various sectors of 
our economy have been realized. In the absence of the 
indices, wages determination is based on cost of living 

indices that do not consider the contribution of an 
employee in the production process. This resulted to 
increased labour and thus decreased profits hence no 
expansion of investments leading to low job creation and 
closure of businesses, redundancies and even relocation 
of businesses.

The issue of multiple taxation through cess fees levied 
on transporters ferrying goods from one county through 
another county is still a concern.

Branch Activities
• FKE/RBA employers’ forum held on 18th June 2015 at 

Hotel Cathay in Nakuru.  It was very successful with 
55 members in attendance from all over the region.

• The Branch recruited 10 new members resulting to 
membership standing at 266.

• The members referred to the Branch 39 Collective 
Bargaining Agreements of which 26 were concluded 
and registered by the Employment & Labour 
Relations Court. The Collective Agreements were 
concluded with wage increases ranging between 6% 
and 12%. 

• The Regional office handled 54 new cases on behalf 
of members in the Employment and Labour Relations 
Courts in Nakuru, Kericho, Nyeri and Kisumu. 

• The Branch also effectively represented employers in 
resolving trade disputes reported at the Ministry of 
Labour by various trade unions.

Branch Officials at the 27th Rift Valley Branch Regional 
Annual General Meeting. 

A press conference at the 35th Western Kenya Branch 
Regional Annual Meeting
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By combining the best people, cutting-edge technology and 
our seamless production processes, we add tremendous 
value to our clients

 Did you Know?
       

 A one-stop-shop to deliver and manage your 
stationery design and print requirements

 Quality of design and printing that gives you virtual 
control of your brand and corporate image 

 Competitive pricing 

 Discounts on bulk printing

PUBLISHERS & PRINTERS

       OUR PRINTING PORTFOLIO INCLUDES:

 All types of stationery 

 Publications: Annual reports,  Newsletters and 
Magazines

• Print books: Thread bound & saddle stitched

 Publicity materials: Calendars, Posters, Leaflets, 
Brochures and Company Profiles

 Product labels

KLB offers you: 

Email: info@klb.co.ke,  production@klb.co.ke

For further enquiries, please contact:
Patrick O. Dismas - 0721293091
oyengo@klb.co.ke

sebastian@klb.co.ke
Sebastian Mbogo - 0721709932

Schenker Advert
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13th Africa Regional Meeting, 30th November to 3rd December, 2015; Addis 
Ababa, Ethiopia
The Africa Regional meeting is held every 3 years to review progress of the 
Labour sector in Africa. The Minister for Labour, Ethiopia was elected to chair 
the 2015 meeting together with vice chairpersons for the government, workers 
and employers group. FKE Executive Director was elected vice-chairperson of 
the employers group. The key issues discussed included: High level dialogue- 
Decent work in Africa in the post- 2015 context: Rights and social dialogue for 
inclusive and sustainable growth; Transition from the informal to the formal 
economy in Africa; Employment and new technologies: Opportunities for 
Africa’s youth; and Special session on the promotion and application of the ILO 
Tripartite Declaration of Principles concerning Multinational Enterprises and 
Social Policy in Africa.

Employer Workshop on Global Supply Chains (GSC), 8th to 9th December, 
2015; Bangkok, Thailand
The meeting brought together all business actors in the supply chain: suppliers, 
buyers, business associations and employer organizations. The meeting 
highlighted the roles and responsibilities in the GSC: National governments, 
suppliers and their customers (buyers) especially under the UN Guiding 
Principles on Business & Human Rights 2011 which establish that all governments 
are required to establish and enforce adequate national laws; and all enterprises 
are required to comply with applicable national laws and have a responsibility 
to respect human rights. Employers’ priorities for the International Labour 
Conference (ILC) among others included: That there is no “regulatory gap” 
at international level — and thus no need for ILO standard setting, including 
on “living wages”; The ILC discussion must align with the “Protect-Respect-

International Meetings

“One of the 
most important 
achievements of 
the last ILC was 
the adoption of 
Recommendation 
204 on the 
Transition from 
the Informal 
to the Formal 
Economy.”
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Remedy” framework in the UN Guiding Principles — no 
shifting of the State duty to protect onto companies, 
whether domestic or global; GSCs are highly diverse, as 
are national circumstances. The ILC discussion should 
fully reflect this diversity; The need for governments 
to create conducive business environments to support 
the creation of more and better jobs generally, both 
within and outside supply chains; and Pro-growth 
strategies required that facilitate the participation of 
an economy and its enterprises in GSCs.

Social Partners Summit on Employment for Africa, 
14th to 15th December, 2015; Casablanca, Morocco
The summit brought together employers and workers 
to revisit the Casablanca Declaration of November 
2013, share experiences on employment creation, 
validate the blueprint for jobs in Africa as well as 
develop promotional strategies for the blue print.

East African Employers Organization (EAEO) 
Technical Committee Meeting 24th July, 2015; 
Zanzibar; 10th December 2015 Dar Es Salaam, 
Tanzania
The EAEO is lobbying and advocating for for free 
movement of labour and harmonious industrial 
relations in EAC partner states including work permit 
issuance for workers within EAC partner states. The 
recent pronouncements by heads of states on free 
movement of labour across EAC are because of these 
efforts.

Meeting of the AU Technical Working Group on 
Labour Market Information Statistics and Informal 
Economy 25-27 August, 2015; Abidjan, Cote d’Ivoire,
The meeting discussed and proposed strategies for: 
AU Informal economy Measurement system; improving 
Africa’s productivity; productivity measurement 
system; Implementation of Agenda 2063; and Labour 
Market Information coordination at member state 
level among others.

Wage Indicator Conference, 27th and 28th August 
2015; Amsterdam, The Netherlands
About 85 countries globally met to discuss gains made 
in relation to Enabling social Dialogue; Living Wage; 
and Rights for women in workplace. Kenya employers 
were celebrated for being second in terms of having a 
big number of employers going on the africapay.org/
kenya website, hopefully in search for information on 
labour laws, CBAs and salary survey

The 1st Global Employers Summit 2015 6th to 7th 
October, 2015; Manama, Bahrain
Employers, business men and international agencies 
met to discuss an agenda that addressed many of 
the most critical issues for business as it looks to the 
future including free movement of workers, trade and 

jobs, global youth unemployment and business and 
human rights and how employers can contribute to 
the realization of the Sustainable Development Goals 
(SDGs) recently adopted by the UN General Assembly 
to drive the Global Development Agenda.

FKE Executive Director spoke on the topic “The role 
of Financial Sector – making money or serving the 
real Economy”. The Summit ended with the signing 
of the Bahrain Declaration reflecting the concrete 
commitment of the global employer community 
towards: Fostering job creation; creating labour 
market opportunities for young people and women; 
Ensuring employment is safe and occurs in the formal 
economy; Making labour migration a win-win situation; 
and strengthening implementation of international 
commitments.

Second meeting of the EU-Africa Network of 
Economic and Social Actors, 27th to 28th October, 
2015; Brussels, Belgium
The objective of the meeting were to: Ensure that the 
political decision-makers taking part in the Summits’ 
discussions consider the economic and social interest 
groups views; Reinforce cooperation among European 
and Africa economic and Social interest groups; 
Help to consolidate and strengthen the capacities 
of economic and social stakeholders; and Exchange 
knowledge and best practices. The meeting prepared 
a position paper and Declaration to ensure that the 
voice of employers and other social and economic 
stakeholders are heard in the European and African 
Heads of State and Government Summit on migration 
held on 11/12 November 2015 in Malta. 

325th Session of the Governing Body of the ILO, 
30th October to 12th November, 2015; Geneva, 
Switzerland
The 325th session of the ILO Governing Body (GB) 
was notable for the many substantial outcomes for 
the Employers – particularly from the discussion on 
the launch of the Standards Review Mechanism (SRM), 
which has the potential to identify and classify ILO 
standards according to their relevance to constituents. 
This tool is one of the elements agreed by Employers, 
Workers and Governments in March 2015 to improve 
the supervisory system for International Labour 
Standards (ILS). 

This GB also dealt with follow-up to the 2015 
International Labour Conference (ILC) debates, 
including the particularly important discussion 
brought to the agenda by the Employers on promoting 
transition towards formality, which is now supported 
by an ambitious action plan. The Employers’ Group 
played particular attention to the follow-up to the 
resolution on SMEs and employment creation, a 
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discussion also initiated by the Employers, and to the 
resolution on labour protection.

The Employers’ Group supported the wide plan of 
action which reflected the ILC conclusions on how to 
improve labour protection (basically on working time, 
wage policies, health and safety, types of contracts, 
freedom of association, gender equality, and 
protection to migrant workers), The Employers also 
made a call to Governments to actively contribute to 
the process of accumulating sound data on labour 
market trends.

One of the most important achievements of the last 
ILC was the adoption of Recommendation 204 on the 
Transition from the Informal to the Formal Economy. 
The Office proposed priorities for discussion on 
possible action for the period 2016-21, which aimed 
to give effect to the Recommendation resolution. 
Employers supported the following action outlined in 
the proposed plan of work: appropriate awareness-
raising initiatives, introduction of a new regular item 
on the agenda of ILO Regional Meetings, building the 
capacity of governments, employers’ and workers’ 
organisations, supporting national dialogue processes, 
promoting cooperation and partnerships with relevant 
international organisations working in this field.

104th Session of the International Labour 
Conference, 1st - 13 June, 2015; Geneva Switzerland
This was the first International Labour Conference 
(ILC) following the reforms adopted by the ILO 
Governing Body (GB) for a shorter and more 
productive Conference.

Last year, serious difficulties arose in the Committee 
on the Application of Standards (CAS) as no 
conclusions were agreed in most of the individual 
cases on the list. Underlying this situation was the 
crisis in the supervisory system for International 
Labour Standards (ILS). Following serious efforts 
by all parties throughout the year culminating in 
the Governing Body (GB) in March 2015, a common 
understanding was reached on a way forward. As a 
result, the 2015 CAS operated in a spirit of constructive 
collaboration, and achieved important outcomes. 
Concrete conclusions were agreed on all the cases 
and a process began to improve the supervisory 
system, including the review of existing International 
Labour Standards (ILS) through the Standards Review 
Mechanism (SRM).

Also highly useful were the conclusions of the general 
discussion, requested by the Employers, on SMEs, 
which built on the approach to sustainable enterprises 
adopted in 2007. It aimed to explore how the ILO 
can improve the business environment to create 

employment. A key recommendation stresses the 
importance of simplifying overly complex regulations. 
The real challenge now is to transform the guidance 
from these discussions into policies and practices.

Finally, the Report of the ILO Director-General 
presented the Future of Work initiative as a key area 
of focus in guiding future ILO activities. Some of the 
ideas and language in the report are useful, and the 
Employers and business organisations will have to 
remain actively involved in the process which the 
Report set in motion.

Les Rencontres Economiques d’Aix-en-Provence 3rd 
- 5th July 2015; Marseille, France
The 15th edition of this event was organized by the 
Marseille University around the theme “What if work 
were the key”. The Executive Director on behalf of 
FKE and Business Africa spoke on the topic “Where 
do Alternatives to wage earning fit in”. 

The Executive Director presented evidence of change 
at the workplace. This change calls for society 
and companies to accept and embrace all forms 
of employment in order to thrive. To deal with high 
unemployment, especially among the youth, other 
forms of employment other than the traditional 
salaried forms of employment should be encouraged 
and respected. She called for policies that support 
formalization of alternative forms of employment 
rather than insisting on salaried employment. She 
cautioned against resisting transformation.  

Tripartite Meeting on the Standards Supervisory 
System, 23rd to 25th February, 2015; Geneva, 
Switzerland
This was a special tripartite meeting to work ahead 
of the Governing Body (GB) March meeting to break 
the impasse over the “Right to Strike” issue. The 
items discussed were: Freedom of Association and 
Protection of the Right to organize Convention 1948 
(Convention No. 87) in relation to the Right to Strike 
and the modalities and practices of strike action at 
national level. A joint statement was issued by workers 
and employers in support of their legitimate industrial 
interests but there is still a disagreement on whether 
or not a “right to strike” is contained in Convention 87.

EU/IOE 2nd Workshop with the Private Sector – 
Policy Forum on Development (PFD) 16th March, 
2015; Brussels, Belgium
This workshop was held in an effort to inform EU 
policy discussions with private sector perspectives 
and recommendations. The Executive Director 
spoke on behalf of the private sector in Africa on the 
panel “Working together for an enabling business 
environment for sustainable development”. Other 
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issues discussed were on public-private partnerships 
for better infrastructure development, business 
perspectives on how to improve education and 
training for employability.

323rd Session of the ILO Governing Body 16th to 
27th March 2015: Geneva, Switzerland 
The March, 2015 session of the GB was a turning point 
in resolving the crisis in the ILO standards supervisory 
system. The GB decided to start a process to improve 
the supervisory systems and to set up the International 
Standards Review Mechanism (SRM). Among 
conclusions from the meeting were conclusions on 
the meeting of Experts on non-standard forms of 
employment: The meeting was held to gain a better 
understanding of the incidence and trends of flexible 
forms of employment across different countries of 
the world, its effect on the labour market, firms and 

workers with the ultimate aim of providing guidance 
to the ILO. Employers stressed the importance of the 
discussion as today’s economic realities require the 
use of flexible forms of employment.

ACP-EU Follow-up Committee 13th to 14th April, 
2015; Brussels, Belgium
This Committee monitors progress on implementation 
of the Economic Partnership Agreements under 
the Cotonou Agreement between Europe and ACP 
countries from Africa, the Caribbean and the Pacific. 
The Agenda included: Reports on recent activities 
(ACP-EU Joint Parliamentary Assembly, ECOSOC 
Conference of Economic & Social Actors); Annual 
Work Programme; Financing for Development; 
European Year for Development: Challenges for ACP 
Countries post Cotonou; and Latest Developments on 
EPAs.

IOE Secretary General, Executive Director and employer 
delegates during the Employers Summit in Bahrain.

Executive Director at the 104th International Labour 
Conference in Geneva, Switzerland.
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FKE participated in various regional and international meetings to lobby, and advocate on different issues on 
behalf of members. The summary of the meetings and venue is as reflected in the table below.

REGIONAL & INTERNATIONAL MEETINGS ATTENDED IN 2015

NO DATE

1 28th January, 2015
2 23rd to 25th February 2015
3 9th to 13th March 2015

4 15th March 2015

5 16th to 27th March 2015
6 30th to 31st March 2015

7 13th to 14th April, 2015
8 20th to 24th April, 2015

9 27th to 30th April, 2015

10 28th to 29th April, 2015

11 4th to 6th May 2015

12 18 - 22  May 2015

13 1st - 13 June, 2015
14 28June to 1st July 2015

15 3rd - 5th July 2015
16 14th July 2015
17 15th July 2015

18 23rdto 24th July, 2015

19 25-27 August 2015

20 24th to 28th August 2015
21 29th August to 3rd 

September 2015
22 31 August to 4 September
23 16th to 18th September, 

2015
24 28th September to 2nd 

October, 2015
25 6th to 7th October, 2015
26 9th and 15th October 2015
27 27th to 28th October, 2015

EVENT / MEETING

EAEO Technical Committee meeting 
Tripartite Meeting on the Standards Supervisory System
Master training on the effective business member 
organization
EU/IOE 2nd Workshop with the Private Sector – Policy 
Forum on Development (PFD)
323rd Session of the ILO Governing Body
East African Employers Organization (EAEO) Annual 
General Meeting (AGM
ACP-EU Follow-up Committee
1st Ordinary Session of the African Union (AU) Specialized 
Technical Committee on Social Development, Labour and 
Employment
Information seminar for African members of the ILO 
Governing Body
Global Conference Women in Business Management 
Meeting
East central and Southern Africa employers organisation 
conference (ECSAO)
ARLAC Workshop on Information Exchange on 
Employment of Disabled Persons
104th Session of the International Labour Conference
Boosting Youth Employment through Public Works: What 
Works
Les Rencontres Economiques d’Aix-en-Provence
Financing for Development
European Commission /African Union Side Event during 
Financing for Development Conference
East African Employers Organization (EAEO) Technical 
Committee Meeting
Meeting of the Technical Working Group on Labour Market 
Information Statistics and Informal Economy
Wage Indicator Conference
NHO Project Coordinators Meeting

2015 Enterprise Summer Academy
Intra-Regional Forum on Migration
 
Decent Work for Migrant Workers: Governance and 
Integration: ARLAC, 
Global Employers Summit 2015
NHO/CEC Partners Meeting In Beijing
Second meeting of the EU-Africa Network of Economic 
and Social Actors

VENUE

Zanzibar
Geneva Switzerland
Turin, Italy

Brussels Belgium

Geneva Switzerland
Arusha Tanzania

Brussels Belgium
Addis Ababa, Ethiopia

Addis Ababa, Ethiopia

London, United Kingdom

Gaberone, Botswana

Harare, Zimbabwe

Geneva Switzerland
Addis Ababa, Ethiopia

Marseille, France
Addis Ababa, Ethiopia
Addis Ababa, Ethiopia

Zanzibar

Abidjan, Cote d’Ivoire, 

Oslo, Norway
Oslo, Norway

Lusaka, Zambia
Accra, Ghana

Harare, Zimbabwe

Bahrain
Beijing, China
Brussels, Belgium

Regional and international 
Meetings attended in 2015
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 COMMITTEE/ BOARD FKE REPRESENTATIVE(S) CURRENT

1 NATIONAL LABOUR BOARD Mrs. J. Mugo
  Mr. M. Obuya
  Mrs. G. Odera
2 AGRICULTURAL  WAGES COUNCIL Mr. A. Kiarii
  Mr. R. Muthanga
  Ms. Jacinta Kipkering
3 GENERAL WAGES  COUNCIL Mr. L. Kariuki
  Mr. C. Malavu
  Mr. A. Komora 
4 NATIONAL SOCIAL SECURITY FUND BOARD OF TRUSTEES Eng. E. Mwongera
  Mrs. J. Mugo
5 NATIONAL HOSPITAL INSURANCE FUND BOARD OF MANAGEMENT Mrs. G. Odera
6 NATIONAL INDUSTRIAL TRAINING AUTHORITY Mr. H. Shah
  Mrs. J.  Mugo
  Mr. A. Mbui
7 THE NATIONAL ADVISORY COMMITTEE ON OCCUPATIONAL SAFETY AND HEALTH Mr. P. Obath
8 NATIONAL AIDS CONTROL COUNCIL Mr. Linus Gitahi 
  Mr. I. Kiema
  (Alternate)
9 KENYA POWER & LIGHTING COMPANY Mr. P. Obath (through NSSF Board of 
  Trustees)
10 PRODUCTIVITY CENTRE OF KENYA Mr. H. Shah
  Mrs. J. Mugo
12 HIGHER EDUCATION LOANS BOARD Mrs. J. Mugo
14 KEPSA Mr. Linus Gitahi
  Mr. J. Kipkorir
15 KASNEB 
16 SALARIES AND REMUNERATION COMMISSION Mrs. J. Mugo
17 TSC PANEL Mr. J. Kipkorir
18 RURAL EMPLOYERS STANDING COMMITTEE Mr. L. Kariuki

In the year 2015, FKE was represented in various board and committees as follows:

FKE Representation on Various  
Boards and committees

NO DATE EVENT / MEETING VENUE

28 30th October to 12th 
November, 2015

29 2nd to 6th November, 2015

30 7-9 December 2015
31 26th November, 2015
32 30th November to 3rd 

December, 2015
33 8th to 9th December,2015
34 10th December 2015
35 14th to 15th December, 2015
36 14th to 16th December, 2015
37 17th to 18th December 2015

325th Session of the Governing Body of the ILO

ARLAC  Labour Standards (ILS): Ratification, Supervision 
And Reporting: 
Technical Consultation on Labour Migration
EAEO Technical Committee meeting 
13th African Regional Meeting

Employer Workshop on Global Supply Chains
EAEO Executive Committee
Social Partner Summit on Employment for Africa
Study Visit on Formal Apprenticeships
ILO Symposium of EBMOs

Geneva, Switzerland

Harare, Zimbabwe

Abuja, Nigeria
Arusha Tanzania
Addis Ababa, Ethiopia

Bangkok, Thailand
Dar es aam, Tanzania
Casablanca, Morocco
Dar es aam, Tanzania
Konstaz, Germany

Regional and international Meetings attended in 2015 (Cont’d)
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At Alexander Forbes we provide more growth opportunities in the markets we serve by providing a holistic service 
to our clients. The range of services include: consulting and actuarial services; financial and retirement planning 
services; pension plan solutions to corporates, retirement schemes and individuals; general insurance; insurance 
products and solutions for corporates and/or individuals.

Through continuous research of the market place, Alexander Forbes is geared to provide the highest quality 
independent, objective and professional solutions for any employee benefit scheme.

Providing solutions day after day.

Call +254 20 4969 000 or visit www.aforbes.co.ke

tb
sp

 /
//

 b
ey

on
d 

th
e 

lin
e 

34
22

5



2015Annual Report and 
Financial Statements

42

Report on the financial statements
We have audited the accompanying financial 
statements of Federation of Kenya Employers 
(FKE), set out on pages 6 to 17 which comprise the 
balance sheet as at 31 December 2015, the profit and 
loss account, statement of changes in equity, and 
statement of cash flows for the year then ended, and a 
summary of significant accounting policies and other 
explanatory notes.

Management Board and Executive Director’s 
responsibility for the financial statements
The Management Board and Executive Director are 
responsible for the preparation and fair presentation 
of these financial statements in accordance with the 
International Financial Reporting Standard and the 
requirements of the constitution of the Federation. This 
responsibility includes: designing, implementing and 
maintaining internal control relevant to the preparation 
and fair presentation of financial statements that are 
free from material misstatement, whether due to 
fraud or error; selecting and applying appropriate 
accounting policies; and making accounting estimates 
that are reasonable in the circumstances.

Auditor’s responsibility
Our responsibility is to express an opinion on 
these financial statements based on our audit. We 
conducted our audit in accordance with International 
Standards on Auditing. Those standards require that 
we comply with ethical requirements and plan and 
perform the audit to obtain reasonable assurance 
whether the financial statements are free from 
material misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected 
depend on the auditor’s judgement, including the 
assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or 
error. In making those risk assessments, the auditor 
considers internal controls relevant to the company’s 
preparation and fair presentation of the financial 
statements in order to design audit procedures that 

are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness 
of the company’s internal control. An audit also 
includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting 
estimates made by the directors, as well as evaluating 
the overall presentation of the financial statements.
We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our 
audit opinion.

Opinion
In our opinion the accompanying financial statements 
give a true and fair view of the state of financial affairs 
of the Federation as at 31 December 2015 and of its 
financial performance and cash flows for the year 
then ended in accordance with the International 
Financial Reporting Standard and the constitution of 
the Federation.

Report on other legal requirements
As required by the Trade Unions Act we report to you, 
based on our audit, that:
i. we have obtained all the information and explanations 

which to the best of our knowledge and belief were 
necessary for the purposes of our audit;

ii. in our opinion proper books of account have been 
kept by the Federation, so far as appears from our 
examination of those books; and

iii. the Federation’s balance sheet and profit and loss 
account are in agreement with the books of account.

The engagement partner responsible for the audit 
resulting in this independent auditor’s report is CPA 
Joseph Macharia Chege - P/No. 1555

DMC Associates
Certified Public Accountants
Nairobi
05th May 2016

Extracts of Financial Report
Report of the independent auditor to the members of Federation of Kenya 
Employers (FKE) for the year ended 31st December 2015
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STATEMENT OF INCOME AND EXPENDITURE
FOR THE YEAR ENDED 2015

Extracts of Financial Report

  2015 2014
 Notes Shs  Shs

Revenue 4 173,953,125 169,854,261 

Other income 5 11,409,295 11,550,492 

  185,362,420 181,404,753 

Administrative expenses  163,217,870 165,909,433 

Establishment expenses  15,664,734 12,322,608 

  178,882,604 178,232,041 

Profit before tax 6 6,479,816 3,172,712 

Income tax expense 7 (486,132) (568,346)

  5,993,684 2,604,366
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STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2015

  2015 2014
  Shs Shs
CAPITAL EMPLOYED Note  
Reserves
Revenue reserve  96,354,522 90,360,838 
Revaluation reserve  23,205,630 23,205,630 
Other reserves  506,250 506,250 

Total reserves  120,066,402 114,072,718 

Non-current liabilities
Deferred tax 8 1,639,734 2,242,282 

Total capital employed  121,706,136 116,315,000 

REPRESENTED BY:-
Non-current assets

Property, plant and equipment 9 31,131,244 34,145,173 
Pre-paid operating lease rentals 10  386,982 407,966 

  31,518,226 34,553,139 
Current assets

Trade and other receivables 11 22,682,508 17,487,889 
Cash and bank balances 12 114,710,434 90,967,743 
Tax recoverable 13 4,454,839 4,772,517 

  141,847,781 113,228,149 
Current liabilities   
 
Trade and other payables 14 43,932,082 31,466,288 
Bank overdraft 12 7,727,789 - 

  51,659,871 31,466,288 

Net current assets  90,187,910 81,761,861 

Net assets  121,706,136 116,315,000 

The financial statements on pages 5 to 17 were approved for issue by the Management Board  on 22nd April 2016 and 
were signed on their behalf by:

Linus W. Gitahi, MBS Jacqueline Mugo, MBS
National Chairman Executive Director

Extracts of Financial Report
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nssfkenya          @nssf_ke Toll Free Line 0800 2212744
Find us on

FACEBOOK
Office of the Director of 

Public Prosecutions Kenya

The premises are located in a building that is served by two (2) modern lifts and ample 
parking space. Other key occupants include government departments, banks, embassies 
and corporate executive offices.

Interested applicants should address their applications to:

CEO/Managing Trustee
National Social Security Fund

P.O Box 30599 – 00100 NAIROBI.
or email: info@nssfkenya.co.ke 

For viewing contact Mr. D. Kiilu on Tel. 0737408485 or personally visit our property 
Management office on 10th floor Social security House Block A for arrangements. 

MODERN OFFICES, EXECUTIVE HEALTH CLUB AND A 
RESTAURANT TO LET AT SOCIAL SECURITY HOUSE 

ANNEX, NAIROBI (NSSF BUILDING)

Available space is broken 
down as follows:-

a)  Offices - 69,955.20 sq ft

b) Health Club/Gymnasium 
- 12,410.90 sq ft

c)  Restaurant - 3,315.30 sq ft

- Cold room
- Modern kitchen
- Adequate sitting area
- Ample parking

Hotline: 020 2727882
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List of New Members 2015
1 CITY ENGINEERING WORKS (K) LTD
2 GATEWAY INSURANCE COMPANY LTD
3 NGONG VIEW LTD
4 REAL PEOPLE KENYA LIMITED
5 KAISON ENTERPRISES
6 HOUSEMART CO. LTD
7 COLOUR PACKAGING LIMITED
8 KENAPEN (EAST AFRICA) LTD
9 DYER AND BLAIR INVESTMENT BANK
10 RUBBER PRODUCTS LTD
11 GZI KENYA LTD
12 JUJA PULP & PAPER LTD
13 SAIFEE SILVERING CO. LTD
14 RUARAKA UHAI NEEMA HOSPITAL
15 ST.URSULA GIRLS SEC SCHOOL -TUNGUTU
16 DOT WOOD DESIGNS LTD
17 KONE KENYA LTD
18 HAND IN HAND EASTERN AFRICA
19 ALMASI BEVERAGES LTD.
20 ROBERT SHAW MFG LTD.
21 KIRINYAGA DISTRICT COOPERATIVE UNION 

LTD
22 HYPERMAT LIMITED
23 EXPOLANKA FREIGHT LTD
24 KENYA CUTTINGS LTD
25 AGRICULTURE FISHERIES AND FOOD 

AUTHOURITY
26 IVEE INFUSIONS EPZ LTD
27 MOTHERS TO MOTHERS KENYA
28 WOOL WORTHS KENYA PROPRIETARY LTD
29 GITOORIO INVESTMENT LTD
30 VARSANI BRAKELININGS LTD.
31 EAST AFRICAN GASOIL LTD.
32 LOCAL PRODUCTION KENYA LTD.
33 THOMAS & PIRON GRANDS LACS LTD
34 STIMA SACCO SOCIETY LTD
35 EXPORT PROCESSING ZONE AUTHORITY
36 SAVE THE CHILDREN INTERNATIONAL
37 SKANEM INTERLABELS NAIROBI LTD
38 AIRFLO LIMITED
39 NATIONAL LAND COMMISSSION
40 INCENTIVE TRAVEL LTD.
41 FEP HOLDINGS LTD.
42 PARKLANDS SPORTS CLUB
43 PRIVATE SECURITY TRAINING ACADEMY 

LIMITED
44 BURN MANUFACTURING USA LLC
45 ALUKEN LTD.
46 UZURI FOOD LTD TA GOLDEN HARVEST 

MILLS
47 PARTICIPATORY APPROACHES FOR 

INTEGRATED DEVELOPMENT
48 TNT EXPRESS WOELDWIDE (KENYA) LTD
49 CROWN MOTORS GROUP LTD AS NISSAN 

KENYA
50 DRUGS FOR NEGLECTED DISEASES 

INITIATIVE

51 THE KENYA SECONDARY SCHOOLS HEADS 
ASSOCIATION

52 ETHICAL FASHION ARTISANS EPZ LTD
53 PARKER RANDALL EASTERN AFRICA LTD
54 HILLCREST INTERNATIONAL SCHOOL
55 INSTITUTE OF HUMAN RESOURCE 

MANAGEMENT
56 TONONOKA ROLLING MILLS
57 DESTINATION CONNECT CO. LTD
58 CREDIT TRADERS LTD
59 PELICAN HAULAGE CONTRACTORS LTD
60 SWISS INTERNATIONAL AIRLINES
61 INNOVATIVE HR MANAGMENT LTD.
62 SEIYA LTD.
63 MAVOKO WATER & SEWERAGE CO. LTD
64 YARE CENTRE LTD.
65 KAZURI 2000 LTD
66 CREATIVE CONSOLIDATED SYSTE
67 BORDAR LIMITED
68 UNAITAS SACC SOCIETY LTD.
69 FAST TRACK MANAGEMENT CONSULTANTS 

LTD.
70 SOLOH  WORLDWIDE INTER-ENTERPRISES 

LTD
71 SUPERIORFONE HOLDINGS COMPANY LTD
72 ST. BAKHITA KINDERGARTEN
73 SAFE ENVIRONMENT CONSULTANCY LTD
74 AIDS HEALTHCARE FOUNDATION-KENYA
75 MOGAS KENYA LTD
76 KENYA AUTOMOTIVE SECURITY 

ASSOCIATION
77 CHOICE MICROFINANCE
78 NETLINK BUSINESS SERVICES LTD
79 MERU UNIVERSITY OF SCIENCE AND 

TECHNOLOGY
80 ALIVE AND KICKING KENYA LTD
81 JAMBOPAY EXPRESS LTD
82 NURSING COUNCIL OF KENYA
83 FURNITURE PALACE INTERNATIONAL LTD
84 CENTRAL BANK OF KENYA
85 OUTSPAN MEDICAL COLLEGE
86 LIVING WATER AFRICA REGION
87 MAJID ALFUTTAIM HYPERMARKETS LTD - 

KENYA
88 SWEETY SWEETS LIMITED
89 NDINDIRUKU SEC SCHOOL
90 RIANJAGI FARMERS CO-OPERATIVE 

SOCIETY LTD.
91 TECHNIK DIESEL LTD.
92 OTHAYA MUKURWENI WATER SERVICES 

COMPANY
93 WALLIS DRILLING (KENYA) LTD
94 GULSAN INSAAT SANAYI TURIZM NAKLIYA
95 LOCHABTRANSPORT LTD
96 JATOMY ENTERPRISES LTD
97 ARDHI SACCO SOCIETY LTD
98 M-KOPA KENYA LIMITED

99 THIKA GREENS LIMITED
100 PHILIP INDUSTRIAL & GENERAL SERVICE
101 MWEHA ENTERPRISES LIMITED
102 THAMANI SACCO
103 WABCOM VENTURES LIMITED
104 ASL PACKAGING LTD
105 KEN KNIT (K) LTD
106 GILANIS SUPERMARKET
107 MWANECKO COMPANY LTD
108 HAPPY COW LTD
109 GILGIL TREATMENT INDUSTRIES LTD
110 PRIME FUELS (K) LTD
111 BRITISH ARMY TRAINING UNIT KENYA 

(BATUK)
112 PAN AFRICA CHEMICALS LTD
113 BUILDING CONSTRUCTION CONCEPTS LTD
114 INNOVATION FOR POVERTY ACTION (K)
115 KIBABII UNIVERSITY COLLEGE
116 SIGALAGALA TECHNICAL TRAINING 

INSTITUTE
117 NYATI TRANSPORTERS LTD/NYATI AUTO 

PARTS LTD
118 THREEWAYS SHIPPING (K) LTD
119 GIEFCON LTD
120 KOMAZA KENYA
121 TAITA TAVETA UNIVERSITY
122 MAGELLAN LOGISTICS KENYA LTD
123 MODERN SHOP
124 DOCWIDE BUSINESS CENTRE KENYA LTD
125 SHARAF SHIPPING AGENCY K LTD
126 COAST WATER SERVICES BOARD
127 MULTILIFT LIMITED
128 GARISSA WATER & SEWERAGE COMPANY 

LTD
129 TRANSPARES KENYA LTD
130 TRANSTRAILERS LTD
131 VITROCISET SPA
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FKE National Chairman Linus Gitahi (right) addresses members 
during the 56th Annual General Meeting in Nairobi. He is flanked by 
FKE Coast Branch Chairman Mr. Zulfikar Harunani (centre) and FKE 
Reft Valley Branch Chairman Apollo Kiari (left).

Delegates vote for the adoption of the new FKE constitution and 
the FKE building project at the 56th Annual General meeting held 
in Nairobi.

FKE Executive Director Jacqueline Mugo presents the Federations 
2014 Annual Report to delegates at the 56th Annual General 
Meeting. 

FKE Deputy National Chairperson Ms. Gilda Odera (left) and 
Executive Director Jacqueline Mugo (right) pose with outgoing 
Deputy National Chairperson, Prof. Freida Brown who retired from 
the board at the 56th Annual General Meeting.

Kenya Bankers Association CEO Habil Olaka (left) chats with fellow 
Management Board Member Mr. Chris Malavu at the 56th Annual 
General Meeting.

FKE Management Board Members (from left) Mr. Hirji Shah, Mr. Mike 
Macharia, Mr. Chris Malavu and Mr. Aram Mbui follow proceedings at 
the 56th Annual General Meeting.

Pictorial
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Ms. Rita Kavashe, Managing Director of General Motors East Africa 
(left) chats with FKE National Chairman Mr. Linus Gitahi (right) and 
Executive Director Jacqueline Mugo (centre) at the inaugural CEO’s 
Luncheon held in 2015. 

FKE Executive Director Ms. Jacqueline Mugo (right) presents 
a commemorative plaque to Alexio Musindo, the outgoing ILO 
Regional Director for East Africa.

FKE Executive Director Jacqueline Mugo with the Norwegian 
Ambassador to Kenya Mr. Victor Rønneberg when he paid a 
courtesy call to FKE offices.

FKE Coast Branch Chairman Mr. Zulfikar Harunani (right), FKE 
Executive Director Jacqueline Mugo and Coast Regional Manager 
Mr. John Muasya address a press conference during the 55th Coast 
Branch Annual General Meeting in Mombasa. 

FKE Executive Director Jacqueline Mugo meets HR practitioners at 
the HR Network held in 2015.

Pictorial

FKE Deputy National Chairperson Ms. Gilda Odera (left) then 
Kenyatta University Vice Chancellor Prof. Olive Mugenda (second 
left), FKE Executive Director Ms. Jacqueline Mugo (second right) 
and National Chairman Mr. Linus Gitahi at a CEO’s breakfast meeting 
on skills.
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Registered Valuers, Estate and Managing Agents

P. O. BOX 40228-00200 NAIROBI
TEL: (020) 2222011/310649/310660 • CELL: 0722 207403/0734222002

EMAIL: info@tysons.co.ke • WEBSITE: www.tysons.co.ke

OUR VISION

To be the preferred valuation and real estate solutions provider

OUR MISSION STATEMENT

To provide asset valuation and real estate solutions that meet global standards and constantly 

satisfy customer requirements.

SERVICES RENDERED;

1) Valuation of Land, Buildings, Plant, Machinery and Fittings

2) Property Management

3) Residential Properties Sales and Letting

4) Commercial Properties Sales and Letting 

5) Project Management

6) Real Estate Consultancy & Feasibility Studies

Head Offi  ce Mombasa Branch Nyeri Branch Kisumu Branch
Jubilee Insurance House Palli House, 2nd Floor Central Plaza Bldg Varsity Plaza
Wabera Street  Nyerere Road Kimathi Road Oginga Odinga
Nairobi Mombasa Nyeri Kisumu
Tel: 2222265 Tel: 2030754 Tel: 2022712/3

“TYSONS LIMITED“YOUR LINK TO ALL PROPERTY SOLUTIONS”
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TOWARDS A GLOBALLY COMPETITIVE
AND PROSPEROUS NATION
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